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L . Sage Publications, New Delhi, India, 2000. Paperback. Book
k Condition: New. Revised Edition. First published in 1967,

[F— [Fe— Training for Development has been regarded as the most

comprehensive work in the field of training and development.

*~ The book incorporates the authors™ experiences in both

industrialized and developing countries, with public and

--- private organizations, with managers and administrators,
e : farmers and teachers, rural development workers and
members of cooperatives. The third edition of this classic work
is being issued in two parts and with a new title. This, the first
part, looks at the new and wider concept of training in which
strategic concerns and decisions about training have moved
into the boardroom. Targeted at those charged with
development overall, this volume addresses developers,
founders, and managers of training policy, strategy and
systems. Printed Pages: 328.
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An incredibly wonderful book with perfect and lucid explanations. It normally is not going to price a lot of. | am just
very happy to tell you that this is the greatest pdf we have go through within my personal lifestyle and could be he
finest book for at any time.

-- Bart Lowe

This is basically the greatest pdf i actually have go through till now. It is definitely simplistic but surprises within the
fifty percent in the ebook. | am easily will get a delight of studying a published ebook.
-- Hyman O'Conner Il
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